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OUR CODE OF ETHICS;

A. HONESTY;

Integrity and honesty are our primary values in all our business processes and relationships.
We act with integrity and honesty in our relationships with employees and all our
stakeholders.

B. CONFIDENTIALITY;

Confidential and private information; It covers information belonging to Onur Celik Metal
that may create a competitive disadvantage, trade secrets, financial and other information
that has not yet been disclosed to the public, information regarding personnel rights and
information within the framework of "confidentiality agreements” signed with third parties.
As Onur Celik Metal employees; We take care to protect the privacy and private
information of our customers, employees and other relevant persons and organizations we
work with.

For us, gaining benefits (insider trading) by leaking any confidential information belonging
to Onur Celik Metal is absolutely unacceptable. When leaving our company, we will keep
confidential information and documents, projects, regulations, etc. that we have due to our

duties. We do not take the work out.

C. OUR RESPONSIBILITIES;
In addition to our legal responsibilities; We take care to fulfill our responsibilities listed
below towards our customers, employees, shareholders, suppliers and business partners,

competitors, society and humanity.
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1. Our Legal Responsibilities

All our activities and transactions at home and abroad are carried out by T.R. We carry out
our activities within the framework of laws and international law, and provide accurate,
complete and understandable information to legal regulatory institutions and organizations
in a timely manner.

While carrying out all our activities and transactions, we remain at equal distance to all
kinds of public institutions and organizations, administrative entities, non-governmental
organizations and political parties, without any expectation of benefit, and we fulfill our
obligations with this awareness of responsibility.

2. Our Responsibilities Toward Our Customers

We work with a proactive approach that focuses on customer satisfaction and responds to
our customers' needs and demands in the shortest time and in the most accurate way. We
provide our services on time and under the conditions we promise; We approach our
customers within the framework of the rules of respect, honor, justice, equality and

courtesy.

3. Our Responsibilities Towards Employees

We ensure that employees' personal rights are used fully and correctly. We treat employees
honestly and fairly, and we are committed to a non-discriminatory, safe and healthy working
environment. We make the necessary efforts for the individual development of our
employees, support them to volunteer for appropriate social and community activities in
which they will take part with the awareness of social responsibility, and observe the

balance between business life and private life.
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It does not employ workers under the age of 16 and all employees work voluntarily (without
any coercion or threat).

4. Our Responsibilities Toward Our Suppliers/Business Partners

We act fairly and respectfully, as expected from a good customer, and take the necessary
care to fulfill our obligations on time. We carefully protect the confidential information of
the people and organizations we do business with and our business partners.

5. Our Responsibilities Toward Our Competitors

We compete effectively only in legal and ethical areas and avoid unfair competition. We
support efforts to ensure the targeted competitive structure within the society.

6. Our Responsibilities Toward Society and Humanity

Protection of democracy, human rights, and the environment; Education and charity,
eliminating crime and corruption are very important to us. With the awareness of being a
good citizen, he acts sensitively as a pioneer in social issues; We try to take part in non-
governmental organizations, services for the public interest, and appropriate activities on
these issues. We are sensitive to the traditions and cultures of Turkey and the countries
where we carry out international projects. Bribery or gifts exceeding the intended value, etc.

We do not provide or accept products or services.

7. DISCRIMINATION AND HARASSMENT

Onur Celik Metal attaches great importance to creating and maintaining a fair, healthy and
safe working environment for its employees, in compliance with all relevant laws and

regulations. All employees and their contributions to the company are valued. In Human
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Resources policies, the most fundamental and priority issues are protecting equal
opportunities and not tolerating all kinds of discrimination, physical or verbal harassment
protected by law.

Discrimination among employees at Onur Celik Metal due to race, gender, color,
nationality, religion, sect, age, disability, sexual orientation or political opinion and similar
reasons is unacceptable. In this context, personnel selection, recruitment, placement,
promotion, training and remuneration; based solely on qualifications, performance, abilities
and experience.

Violating a person's bodily immunity through sexual behavior and/or harassing a person for
sexual purposes without physical contact is considered sexual harassment, and any
aggressive and sarcastic behavior towards the disability of a physically disabled employee is
considered within the scope of disability harassment. Any behavior that fits these definitions
is strictly prohibited. In addition to employees who engage in these behaviors, Onur Celik
Metal has no tolerance for employees who disturb people who make complaints/reports or

assist in the investigation.

8. WORKER HEALTH AND OCCUPATIONAL SAFETY

Onur Celik Metal aims to fully ensure worker health and safety in all its activities. It takes
the necessary precautions to minimize the risk of accident, injury and exposure to health risk
factors, and fulfills its training, awareness-raising and supervision responsibilities.
Employees act in accordance with the rules, procedures and instructions established within

this scope and assist the relevant departments in taking the necessary precautions.
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It is prohibited to keep items and/or substances that may pose a danger to the workplace
and/or employees or that are illegal in the workplace.

9. OBLIGATION TO NOTIFY VIOLATIONS

Employees who learn or suspect that the rules specified in this policy have been violated are
obliged to report through the following channels, depending on the situation:

Reporting Manager (verbal/written)

Human Resources Manager (verbal/written)

info@onurmetalcelik.com.tr e-mail address (written)

During the notification and investigation process, it is mandatory for those who make the
notification and manage the process to pay utmost attention to honesty, objectivity and
confidentiality. Intentional statements that are false and/or slanderous are considered a
violation of ethical rules.

EDUCATION

Training on this policy forms part of the onboarding process for new employees. Existing
employees will be informed about the relevant regulations on how to comply with and
implement this policy. The individuals and organizations we work with will receive this

training as part of their induction programs.
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ETiK KURALLARIMIZ;

A. DURUSTLUK;

Tum is stireglerimizde ve iliskilerimizde dogruluk ve diiristlik oncelikli degerlerimizdir. Calisanlarla ve
tim paydaslarimizla iliskilerimizde dogruluk ve diristliikle hareket ederiz.

B. GIzLiLiK;

Gizli ve 6zel bilgiler; Onur Metal ‘e ait rekabet agisindan dezavantaj yaratabilecek bilgileri, ticari
sirlari, henliz kamuya agiklanmamis mali ve diger bilgileri, personel 6zIik haklarina ait bilgileri ve
Uglinci sahislarla akdedilen "gizlilik anlagmalari" ¢ergevesindeki bilgileri kapsar.

Onur Celik Metal calisanlari olarak; misterilerimizin, ¢alisanlarimizin ve ¢alistigimiz diger ilgili kisi ve
kuruluslarin gizliliklerine ve 6zel bilgilerinin korunmasina 6zen gosteririz.

Bizim i¢in, Onur Metal e ait her tirli gizli bilginin iceriden sizdirilmasi suretiyle menfaat elde
edilmesi (insider trading) kesinlikle kabul edilemez. Sirketimizden ayrilirken de goérevlerimiz nedeniyle
haiz oldugumuz gizli bilgi ve belgeler ile proje, yonetmelik, vb. ¢calismalari disari gikarmayiz.

C. SORUMLULUKLARIMIZ;

Yasal sorumluluklarimizin yani sira; misterilerimize, ¢alisanlara, hissedarlarimiza, tedarikgi ve is
ortaklarimiza, rakiplerimize, topluma, insanhga adina karsi asagida siralanan sorumluluklarimizi yerine
getirmeye 6zen gosteririz.

1. Yasal Sorumluluklarimiz

Yurtici ve yurtdisinda mevcut tiim faaliyet ve islemlerimizi T.C. yasalari ve milletlerarasi hukuk
cercevesinde ylritir, yasal diizenleyici kurum ve kuruluslara dogru, tam ve anlasilabilir bilgileri zamaninda
sunariz.

Tum faaliyet ve islemlerimizi yaratirken, her tirli kamu kurum ve kurulusu, idari olusum, sivil toplum
Orgltu ve siyasi partilere herhangi bir menfaat beklentisi olmaksizin esit mesafede yer alir ve bu sorumluluk
bilinci ile yakimlaluklerimizi yerine getiririz.

2. Miisterilerimize Karsi Sorumluluklarimiz

Mdsteri memnuniyeti odakli, misterilerimizin ihtiyag ve taleplerine en kisa zamanda, en dogru sekilde
cevap veren proaktif bir anlayisla calisiriz. Hizmetlerimizi, zamaninda ve s6z verdigimiz kosullarda sunar;
misterilerimize saygl, onur, adalet, esitlik ve nezaket kurallari cergevesinde yaklasiriz.

3. Calisanlara Karsi Sorumluluklarimiz

Calisanlarin 6zliik haklarinin tam ve dogru bicimde kullanilmasini saglariz. Calisanlara dirst ve adil
yaklasir, ayrimci olmayan, glivenli ve saglikli bir calisma ortami taahht ederiz. Calisanlarimizin bireysel
gelisimi icin gerekli cabayi gosterir, sosyal sorumluluk bilinciyle yer alacaklari uygun sosyal ve toplumsal
faaliyetlere gonilli olmalar konusunda da destekler, is hayati ile 6zel hayat arasindaki dengeyi gozetiriz.
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16 yas alti isci calistirmaz ve tim calisanlar goniilll olarak( Herhangi bir zorlama ve tehdit olmasizin)
cahsir.

4. Tedarikgi/is Ortaklarimiza Karsi Sorumluluklarimiz

lyi bir musteriden beklendigi sekilde adil ve saygili davranir, yiikiimliiliiklerimizi zamaninda yerine
getirmek icin gerekli 6zeni gosteririz. is yaptigimiz kisi ve kuruluslar ile is ortaklarimizin gizli bilgilerini 6zenle
koruruz.

5. Rakiplerimize Karsi Sorumluluklarimiz

Etkin bir sekilde, sadece yasal ve etik olan alanlarda rekabet eder, haksiz rekabetten kaginiriz. Toplum
icinde hedeflenen rekabetci yapinin saglanmasina yonelik calismalari destekleriz.

6. Topluma ve insanliga Karsi Sorumluluklarimiz

Demokrasinin, insan haklarinin, ve gevrenin korunmasi; egitim ve hayir isleri, sug ve yolsuzluklarin
ortadan kaldirilmasi bizim icin cok dnemlidir. lyi bir vatandas olma bilinciyle toplumsal konularda éncii
olarak duyarh bir sekilde hareket eder; sivil toplum 6rgitlerinde, kamu yararina olan hizmetlerde, bu
konularda uygun faaliyetlerde rol almaya calisiriz. Tlrkiye'nin ve uluslararasi proje yurattigiimiz tlkelerin
gelenek ve kiiltirlerine duyarh davraniriz. Risvet veya maksadi asan bedelde hediye vb. Girlin ve hizmetler
vermeyiz ve kabul etmeyiz.

7. AYRIMCILIK VE TACiz

Onur Metal, calisanlari icin ilgili tim yasa ve dizenlemelerle uyumlu, adil, saglikh ve gtvenli bir calisma
ortaminin olusturulmasina ve stirdiirtilmesine bliylik 6nem verir. Tiim calisanlara ve sirkete sagladiklari
katkilara deger verilir. insan Kaynaklari politikalarinda, firsat esitliginin korunmasi ile yasalarca korunan her
tlrlt ayrimciligy, fiziksel ya da sozli tacizi hos gormeme, en temel ve 6ncelikli konulardir.

Onur Metal icinde galisanlar arasinda irk, cinsiyet, renk, milliyet, din, mezhep, yas, maluliyet, cinsel
yonelim veya siyasi goris ve benzeri nedenlerle ayrimcilik yapilmasi kabul edilemez. Bu kapsamda eleman
secimi, ise alim, yerlestirme, terfi, egitim ve Ucretlendirme; yalnizca vasiflar, performans, yetenekler ve
deneyim temel alinarak gerceklestirilir.

Bir kimsenin viicut dokunulmazliginin cinsel davranislarla ihlal edilmesi ve/veya bir kimsenin fiziksel
temas olmaksizin cinsel amagli olarak taciz edilmesi cinsel taciz, fiziksel bir engele sahip ¢alisanin engeline
yonelik yapilan her tirli saldirgan ve alayci davranis ta engelli tacizi kapsaminda degerlendirilmektedir. Bu
tanimlara uyan her hangi bir davranisin sergilenmesi kesinlikle yasaktir. Bu davranislarda bulunan
calisanlarin yani sira, sikayet/bildirimde bulunan ya da sorusturmaya yardimci olan kisileri rahatsiz eden
cahisanlara da Onur Metal tarafindan higbir sekilde tolerans gésterilmemektedir.

8. iSCi SAGLIGI VE i$ GUVENLIGI

Onur Metal tim faaliyetlerinde isci saghgi ve is giivenligini tam anlamiyla saglamayi hedefler. Kaza,
yaralanma ve saglik riski olusturan faktoérlere maruz kalma riskini en aza indirmek igin gerekli nlemleri alir,
egitim, bilinglendirme ve denetleme sorumluluklarini yerine getirir.
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Calisanlar bu kapsamda olusturulan kural, prosedir ve talimatlara uygun hareket ederler ve gerekli
onlemlerin alinmasi konusunda ilgili béliimlere yardimci olurlar.

is yeri ve/veya calisanlar icin tehlike olusturabilecek ya da yasa disi nitelikteki esya ve/veya maddelerin
is yerinde bulundurulmasi yasaktir.

9. iHLALLERIN BiLDiRiM YUKUMLULUGU

Bu politikada belirtilen kurallarin ihlal edildigini 6grenen ya da siiphelenen calisanlar, duruma goére
asagidaki kanallardan bildirimde bulunmakla yikimltdr:

Bagli Bulundugu Yonetici ( sozli/yazil)
insan Kaynaklari Yéneticisi ( s6zlii/yazil)
info@onurmetalcelik.com.tr mail adresi ( yazili)

Bildirim ve sorusturma siirecinde hem bildirimi yapan ve hem de siireci yoneten kisilerin dirustlik,
objektiflik ve gizlilik konularina azami 6nem gostermeleri zorunludur. Yalan ve/veya iftira niteligindeki kasith
bildirimler etik kural ihlali olarak degerlendirilir.

EGITIM

Bu politikaya dair egitimler yeni ¢alisanlarin ise baslama siireglerinin bir pargasini olusturmaktadir.
Mevcut ¢alisanlarsa bu politikaya nasil uyacaklari ve uygulayacaklari hakkinda ilgili diizenlemelerle ilgili
bilgilendirilecektir. Birlikte ¢alisilan kisi ve kuruluslar ise baglama programlarinin bir parcasi olarak bu egitimi
alacaklardir.

Genel Midiir Genel Mudiir Yrd.
ONUR SARP KEVSER BEKOZ

iy
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